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The Impact of New Nurses' Organizational Immersion and
Job Burnout on Intent to Leave: Nurses Under 6 Months in
Work Period
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Abstract: The purpose of this study is to identify the effects of Organizational Immersion and Job
Burnout on intent to leave in New nurses. Data were collected from November 23, 2019 to August 31,
2020, self-questionnaires from New nurses. The collected data were analyzed using t-test, one way
ANOVA, Scheffé test, Pearson's correlation coefficient, and Simultaneous Multiple regression. The most
influential factor in turnover intention of new nurses is organizational immersion (f=-.62, p<.001)
followed job burnout (f=.19, p=.043). The analysis showed that the degree regression model for
turnover intention was statistically significant (F=36.52, p<.001), which was the explanatory power of
52%. Based on the results of this study, it is considered necessary to develop a program to increase the
organizational commitment of new nurses and to apply measures to reduce job burnout in order to reduce
the turnover intention of new nurses. Since this study was conducted with 68 new nurses in a hospital,
there is a limit to generalizing the research results.
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[Table 1] General Characteristics of Participants (N=68)

Characteristics Categories n(%) M+SD
Male 4(5.9)
Gender -
Female 64(94.1)
Age (Year) - - 23.0+1.2
Unmarried 67(98.5)
Marital status -
Married 1(1.5)
1 26(38.2)
2 7(10.3)
Clinical career (Month) 2.9+1.8
3 8(11.8)
4 10(14.7)
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5 11(16.2)
6 6(8.8)
. . . . Yes 11(16.2)
Exprience of working unit change (Time) -
No 57(83.8)
<10 27(39.7)
10~19 19(27.9)
Number of patients per nurse 134493
20~29 16(23.5)
29< 6(8.8)
Shift 63(92.6)
Type of Duty -
Non-shift 5(7.4)
. Ward 31(45.6)
Working department - -
Special part 37(54.4)
Yes 31(45.6)
Wanted present department -
No 37(54.4)
Dissatisfied 6(8.8)
Job satisfaction Neutral 34(50.0) -
Satisfied 28(41.2)
Alot 2(2.9)
Heavy workload Appropriated 47(69.1) -
Little 19(27.9)
I don't think so 36(52.9)
Day off selection Be average 26(38.2) -
That's right 6(8.8)

32 AR 2FBY, IR, o HYE H=

B Ao oigAe] =3 He 3.5£05%-0193, HAFS 213, AU
50809t AFAS Ht 2.710.7?@01911, HAHL 094, HUFge 43-o|Ah
oA xE HiF 28+08FHoIAL, HAHE 1.04, HZS 5.0% o] AT Table 2].
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[Table 2] Organizational Immersion, Job Burnout and Turnover Intention (N=68)

Variables M+SD Min Max
Organizational Immersion 3.5+0.5 2.1 5.0
Job Burnout 2.7+0.7 0.9 43
Turnover Intention 2.8+0.8 1.0 5.0

33 The] Quta SR0] e 2AEQ, AR, olFe) e ol

Aol 2AEYS FA ol A (t=-3.03,p=.003), 3]HFA o] F(t=2.49, p=.015),
AW (F=13.71, p<.001), QT4 E(F=4.27,p=018) B FL A& H(F=4.35, p=.017)° A

210 Copyright © 2021 FuCoS



The Impact of New Nurses' Organizational Immersion and Job Burnout on Intent to Leave: Nurses Under 6 Months in Work

Period
ok zkol7b AU AATAA A 22 EYLS AGRIESET 52555, dFAET
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o5 AY(t=2.55,p=.013), TFEZAIF B2} =(F=2.82, p=.046), 3] HFA & F(t=-3.01, p=.004)
R A YT (F=6.93, p<.001)°l A o3k ztol7F AATH AAEAA A o]Z o= 2]
NS GEFE o] F o =Tt F 3t Table 3].

[3 3] duba 540 mE 2229, AFad, o)Fe=9 Ao

[Table 3] Differences of Organizational Immersion, Job Burnout and Turnover Intention according to
Characteristics of Participants (N=68)

. . Orgamzat'l onal Job Burnout Turnover Intention
Variables Categories Immersion
M+SD torF (p) M=+SD torF (p) M+SD torF (p)
Mal 3.840.6 2.0+0.8 2.3+1.0
Gender ae 0.99 -1.94 -136
Female 3.540.5 (:328) 2.740.7 (057) 2808 (177)
1 3.740.6 24408 25409
2 3.240.6 3.240.7 34409
Clinical career 3 3.6+04 1.51 2.8+0.3 1.65 2.8+0.6 2.10
(Month) 4 3.540.4 (2000 | 5807 (160) | 58104 (078)
5 3.4+0.6 2.840.6 3.2+0.6
6 3.340.6 2.5+0.5 2.6£1.0
i Ye 3.1+0.4 2.840.8 33407
VEV’;‘r’Eingcfnif s 3.03 0.92 255
X .003 360 013
change (Time) No 3.6+0.5 (:003) 2.6+0.7 (:360) 2.7+0.8 (013)
<10 3.4+0.5 2.6+0.7 2.8+1.0
;ﬁiﬁ?ﬁi 10~19 3.4+0.4 205 2.940.7 0.96 3.1+0.6 80
nurse 20~29 37405 (:116) 2.6£0.7 (417) 24407 (:046)
29< 24405 2.4+0.5 2.6+0.4
Typeof Duty Shift 3.540.5 027 2.7+0.7 053 2.840.8 130
Non-shift 3.6£0.2 (:790) 2.540.9 (.602) 23408 (.199)
Working Ward 3.6+0.5 0.66 2.7+0.7 081 2.840.7 0.26
department Special part 3.540.5 (.689) 2.7+0.7 (:950) 2.8+0.9 (.800)
Yes 3.7+0.4 2.6+0.7 2.540.7
Wanted present 2.49 -0.81 -3.01
department No 3.440.5 (015) 2.740.7 (421) 3.040.8 (:004)
Job satisfaction Dissatisfieda 2.8+0.6 13.71 3.3+0.6 3.90 3.9+0.7 6.93
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Neutralb 3.4+0.4 (<.001) 2.9+0.6 (<.001) 3.0£0.7 (<.001)
a<b<c a>b>c a>b>c
Satisfiedc 3.8+0.5 2.3+0.6 2.340.7
too mucha 2.54+0.6 4.340.0 3.8+0.7
4.27 8.18
Heavy Quite a lotb 3.6+0.5 2.640.6 2.840.7 2.82
(018) (:001)
workload <c<b b (.067)
Appropiatec 3.540.5 asc 2.50.7 a>be 2.51.0
I don't think soa 3.4+0.6 435 2.8+0.7 2.94+0.9
Day off : 0.90 1.02
seloction Be averageb 3.7+0.3 (.O>lg) 2.5+0.6 (411) 2.6+0.8 (366)
That's rightc 3.6£0.2 a 2.6+0.6 2.740.5

Note. Scheffé test
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[Table 4] Correlations of Organizational Immersion and Job Burnout Affecting turnover Intention (N=68)

Turnover Intention Organizational Immersion Job Burnout
Variables
1(p)
Turnover Intention 1
Organizational =71 |
Immersion (<.001)
46 -42
Job Burnout (<001) (<001) 1
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[Table 5] Fectors Affecting New Nurses Turnover Intention (N=68)

Multicollinearity
Variables B SE B t p
Tolerance VIF
(Constant) 5.62 .70 7.99 <.001
Organizational
. -98 15 -.62 -6.65 <.001 .82 1.22
Immersion
Job Burnout 23 11 .19 2.06 .043 .82 1.22
R?*=.53, Adj.R=.52, F=36.52, p<.001
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